UNFINISHED BUSINESS
Reporting to Public Session, Tuesday, March 10, 2026

1. Policy Updates

The Board of Education, through its Policy Committee, has been working to review and update its current
policies leading to a complete restructuring of the Policy Manual. In alignment with this process, the
Superintendent will be reviewing and updating existing administrative procedures. The policies attached
have been sent out for circulation as Notice of Motion, and we received feedback regarding Policy #20 in
the timeline allotted.

Recommendation:

THAT the Board of Education receive this information, and that Policies #20, 23 and 24, be approved for
insertion into the Policy Manual.
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Board Report

Date: March 10, 2026

To: Board of Education — Public Meeting
From: Karim Hachlaf, Superintendent
Subject: Policy Updates

Background:

The Policy Committee presented the following draft policies to the Board at the February 24,
2026 Public Board Meeting:

1. Policy #20 Inclusion and Accessibility
2. Policy #23 Indemnification Bylaw
3. Policy #24 Establishment and Management of School Catchment Areas

The Board approved the circulation of the draft policies through a Notice of Motion, which was
released on February 25, 2026. Feedback or comments were to be received by March 6, 2026.
We received feedback regarding Policy #20 in the timeline allotted.

Recommendation:

THAT the Board of Education receive this information, and that Policies #20, 23 and 24 be
approved for insertion into the Policy Manual.
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POLICY #20
INCLUSION AND ACCESSIBILITY

PREAMBLE

The Burnaby School District strives to provide welcoming, equitable and inclusive school
communities that foster the growth and development of every learner.in all aspects of their
education. This policy aims to meet the needs of all students with disabilities or diverse
abilities, while also providing support to families, staff, and the broader community.

POLICY

THE BOARD IS COMMITTED TO PROVIDING STUDENTS WITH DISABILITIES OR
DIVERSE ABILITIES MEANINGFUL ACCESS TO INSTRUCTIONAL SERVICES AND
SUPPORTS. WE BELIEVE EVERY STUDENT HAS THE RIGHT TO SUCH ACCESS AND
ENGAGEMENT IN UNIVERSALLY DESIGNED LEARNING OPPORTUNITIES WITHIN
SAFE, WELCOMING AND INCLUSIVE SETTINGS.

FURTHER, THE BOARD IS COMMITTED TO CULTIVATING A WELCOMING AND
SUPPORTING ENVIRONMENT FOR STAFF, FAMILIES, AND COMMUNITY
MEMBERS LIVING WITH DISABILITIES. TOGETHER WE CELEBRATE DIVERSITY,
PROMOTE EQUITY, AND STRIVE TO CREATE ENVIRONMENTS WHERE EVERYONE
FEELS VALUED, REPRESENTED, AND EMPOWERED TO CONTRIBUTE TO OUR
COLLECTIVE SUCCESS.

OBJECTIVES

In our commitment to celebrate diversity, promote equality, and strive to create
environments where everyone feels valued, represented, and empowered to contribute to
our collective success, the Board will:

1. Deepen engagement by actively including diverse voices and perspectives, helping to
inform those making decisions and developing programs for the District;

2. Advocate for community-based capacity building to support specific needs, including
those of people with disabilities or diverse abilities;

3. Advance systemic change through the development of oversight structures and strategic
policies that promote long-term inclusivity and equity and are inclusive and responsive to
the needs of all members of the District’s community;




4. Increase accessibility to learning opportunities in support of each learner’s capacity to
thrive by addressing barriers through designing inclusive learning environments that
provide multiple ways for learners to access information, demonstrate knowledge and
stay engaged; and,

5. Create Individual Education Plans (IEPs) that guide and support each learner’s journey
and:

a. build on the student’s strengths;

b. reinforce alternative ways to monitor, assess, and support the growth and success
of students with disabilities or diverse abilities;

c. are developed through meaningful consultation and inputfrom parent(s) and/or
guardian(s), ensuring that the student’s voice is at the forefront; and,

d. are implemented by the student’s learning support teacher, who works
collaboratively with the administrator, classroom teacher, and educational
assistants.

Date Adopted: YYYY-MM Cross References:
Date(s) Revised:
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POLICY #23
INDEMNIFICATION BYLAW

PREAMBLE

The School Act provides that the Board of Education may, by bylaw, indemnify a Trustee,
Officer or Employee of the Board upon the establishment of conditions under which such
indemnification applies.

It is in the interest of a responsive and efficient publicservice that Trustees, Officers and
Employees of the Board be protected against a claim of damages arising out of the
performance of their duties. None of these individuals should be placed in a position of
personal liability for the performance of responsibilities vested.in them by the School Act or
assigned to them by the Board.

BYLAW

1. SUBJECT TO THE EXCLUSIONS PROVIDED IN THIS BYLAW, THE BOARD WILL

INDEMNIFY A TRUSTEE, OFFICER OR EMPLOYEE:

A. AGAINST A"CLAIM FOR DAMAGES MADE AGAINST THE TRUSTEE,
OFFICER OR EMPLOYEE ARISING OUT OF THE PERFORMANCE OF THEIR
DUTIES; OR,

B. AS A RESULT OF AN INVESTIGATION UNDER THE PUBLIC INQUIRY ACT
OR OTHER PROCEEDING THAT INVOLVES THE ADMINISTRATION AND
CONDUCT OF THE BUSINESS OF THE BURNABY SCHOOL DISTRICT.

2. THE BOARD MAY PAY LEGAL COSTS INCURRED IN PROCEEDINGS ARISING
OUT OF THE CLAIM; INQUIRY OR OTHER PROCEEDING REFERRED TO IN THIS
BYLAW. SUCH COSTS MAY INCLUDE THE SUM REQUIRED TO INDEMNIFY A
TRUSTEE, OFFICER OR EMPLOYEE IF A PROSECUTION ARISES OUT OF THE
PERFORMANCE OF THEIR BOARD DUTIES AS WELL AS RELATED COSTS
NECESSARILY INCURRED. IF INSURANCE COVERAGE IS AVAILABLE TO THE
TRUSTEE, OFFICER OR EMPLOYEE, INCLUDING THROUGH SCHOOL
PROTECTION PLAN (SPP) COVERAGE, THE BOARD SHALL NOT INDEMNIFY
THE TRUSTEE, OFFICER OR EMPLOYEE, UNTIL THE AVAILABLE INSURANCE
COVERAGE IS EXHAUSTED.

3. WHERE THE BOARD DETERMINES IT IS APPROPRIATE TO PAY LEGAL COSTS
INCURRED IN PROCEEDINGS OUT OF A CLAIM, PUBLIC INQUIRY ACT OR
OTHER PROCEEDINGS, THE BOARD HAS THE RIGHT TO CONDUCT THE




DEFENSE OF THE MATTER AND, AT ITS DISCRETION, TO COMPROMISE
AND/OR SETTLE THE CLAIM.

4. WHERE LEGAL COUNSEL HAS BEEN APPOINTED AND INSTRUCTED BY THE
BOARD OR DESIGNATE, LEGAL COUNSEL SHALL BE PAID FOR AND
DIRECTED BY THE BOARD;

5. WHERE LEGAL COUNSEL HAS BEEN CHOSEN BY THE TRUSTEE, OFFICER OR
EMPLOYEE, THE BOARD SHALL HAVE THE RIGHT TO:
A. APPROVE, IN ADVANCE, ANY AGREEMENT FOR LEGAL FEES AND
DISBURSEMENTS;
B. PAY ALL OR PART OF THE LEGAL FEES AND DISBURSEMENTS AND TO SET
A MAXIMUM FOR LEGAL FEES AND DISBURSEMENTS;

6. THE BOARD MAY, BY AFFIRMATIVE VOTE OF NOT LESS THAN TWO-THIRDS
(2/3) OF ALL ITS MEMBERS, PAY:
A. ANY SUM REQUIRED TO INDEMNIFY A TRUSTEE, OFFICER OR EMPLOYEE
WHERE A PROSECUTION ARISES OUT OF THE PERFORMANCE OF THEIR
DUTIES; AND,
B. COSTS NECESSARILY INCURRED BY THE TRUSTEE, OFFICER OR EMPLOYEE.

Definitions

In this bylaw, the following capitalized terms are defined as indicated:

“Board” means the Board of Education, governing body of School District No. 41(Burnaby);

“Trustee” means a person elected orappointed to the Board of Education under the School
Act;

“Officer” means the Superintendent, Secretary-Treasurer, Assistant Secretary-Treasurer or
other senior staff designated by the Board;

“Employee” means any person employed by the Board, including teachers, support staff,
administrators and other staff, but excludes persons engaged by contract as independent
consultants unless specified by the Board;

Indemnification of a Trustee, Officer, or Employee extends beyond a term in office or a ferm
of employment and applies to a former Trustee, Officer or Employee.

EXCLUSIONS & LIMITATIONS

The Board shall not indemnify a Trustee, Officer or Employee under this bylaw in respect of:

1. Liability and legal fees incurred as a result of an action or other proceeding taken by the
Board against the Trustee, Officer or Employee, or an action or proceeding taken by the
Trustee, Officer or Employee against the Board;




2. Liability to pay a fine, penalty or order imposed as a result of a conviction for an offence;

3. Legal fees incurred as a result of a prosecution where the Trustee, Officer or Employee is
convicted of an offence or obtains a conditional discharge;

4. Legal fees incurred in an appeal of any conviction, sentence, judgment or order, unless
the Board, by an affirmative vote of a two-thirds (2/3) maijority of its members, so agrees;

5. Liability incurred by a Trustee, Officer or Employee where the Court determined that the
Trustee, Officer or Employee knowingly permitted or authorized an expenditure not
authorized by an enactment;

6. Liability incurred by a Trustee, Officer or Employee as a result of any restitution ordered
pursuant to Section 62 of the School Act;

7. Liability incurred by a Trustee, Officer or Employee where the court defermines the
Trustee, Officer or Employee knowingly contravened the School Act; and,

8. The Board shall not indemnify a Trustee, Officer or Employee for matters including but not
limited to the following:

a. Legal fees and/or liability resulting from an action or any other proceeding taken
by the Board against the Trustee, Officer or Employee, or as a result of an action or
proceeding taken by the Trustee, Officer or Employee against the Board;

A fine, penalty or order imposed as aresult of a conviction for an offence;

c. Legal fees incurred as aresult of prosecution where the Trustee, Officer or
Employee is convicted of an offence or obtains a conditional or absolute
discharge;

d. Liability and/or legal fees resulting from proceedings initiated pursuant to the
Teaching Profession Act unless the Board agrees to the contrary, by an affirmative
vote of a majority of its members;

e. Legal feesincurred in an appeal of any conviction, sentence, judgment or order
unless'the Board agrees to the contrary, by an affirmative vote of a majority of its
members;

f. Liability and/or legal fees incurred by a Trustee where there has been a
determination by a Court that the Trustee knowingly contravened Section 58 of the
School Act;

g. Liability and/or legal fees incurred by a Trustee, Officer or Employee where there is
a determination by a Court that the Trustee, Officer or Employee knowingly
permitted and/or authorized an expenditure not otherwise authorized by an
enactment; and,

h. Liability incurred by a Trustee resulting from any restitution ordered pursuant to
section 63(1)(b) of the School Act.

o

Date Adopted: YYYY-MM Cross References:
Date(s) Revised:
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POLICY #24
ESTABLISHMENT AND MANAGEMENT OF SCHOOL CATCHMENT
AREAS

PREAMBLE

The BC School Act empowers Boards of Education to establish catchment areas for schools.
These catchment areas determine priority for student enrolment based on the student’s
residence. Catchment areas may be adjusted as necessary to meet enrolment needs. Al
catchment area changes must be approved by the Burnaby Board of Education.

POLICY
THE BOARD OF EDUCATION IS COMMITTIED TO MANAGING EQUITABLE

ACCESS TO NEIGHBOURHOOD SCHOOLS THROUGH THE STRATEGIC
ESTABLISHMENT AND ADMINISTRATION OF SCHOOL CATCHMENT AREAS.

OBJECTIVES

Catchment areas will be defined to optimize facility utilization, support community
engagement, and reflect demographic frends through:

1. A transparent and consistent framewaork for assigning students to schools based on
geographicdoundaries, enrolment pressures, and facility capacity;

2. Supporting long-term planning and community needs;

3. Feedback from families, staff, and partner groups where changes to catchment areas
are deemed necessary;

4. Publicly sharing the process for establishing and revising catchment areas; and,

5. Publicly sharing changes to catchment areas.

Date Adopted: YYYY-MM Cross References:
Date(s) Revised:






