DISTRICT OPERATIONS — BUSINESS SERVICES
Reporting to Public Session, Tuesday, December 17, 2024

1. Whistle-Blower Annual Report
The Whistler-Blower Annual Report is submitted to the Board, in-camera, an annual summary of
actions taken under this policy. The summary will include reports received and acted upon during

the school year, July 1 to June 30.

Recommendation:

THAT the Board of Education receive this information.
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Board Report

Date: December 17, 2024

To: Board of Education — Public Meeting
From: Ishver Khunguray, Secretary-Treasurer
Subject: Whistle-Blower Annual Report

Background:

The Board of Education’s 2019 — 2024 Strategic Plan contains the key priority “An Inspired
Workplace”, Goal 1 — Enhance supports to empower employees in their roles.

The Board of Education is committed to the highest standards of openness, honesty, and
accountability. Employees are often the first to realize that there may be something seriously
wrong within the District. The Board encourages employees, acting in good faith, to report what
the employee reasonably believes to be true and reasonably believes to be an improper
activity by District offices or employees.

The following is a summary of actions taken under Policy #2.50 Whistle-Blower Protection:

. . Internal Ombudsperson .
Time period Disclosure(s) Disclosure(s) Summary of Actions
01-JUl-2023 — 30-Jun-2024 : 0 Wroquomg not found; clarification
provided on payroll processes

Recommendation:

THAT the Board of Education receive this information.



